
	
  
Douglas	
  Smith,	
  MSSW,	
  Policy	
  Analyst	
   TESTIMONY	
  2015	
  
Work:	
  (512)	
  441-­‐8123,	
  ext.	
  102	
   HB	
  476	
  Dutton	
  
Cell:	
  (512)	
  960-­‐0534	
  
dsmith@TexasCJC.org	
  
www.TexasCJC.org	
   	
  

	
  
 

Texas	
  Criminal	
  Justice	
  Coalition	
  �	
  1714	
  Fortview	
  Road,	
  Suite	
  104	
  �	
  Austin,	
  Texas	
  78704	
  �	
  (512)	
  441-­‐8123	
  �	
  www.TexasCJC.org	
  
 

Deam	
  Members	
  of	
  the	
  Committee,	
  
	
  
Thank	
  you	
  for	
  allowing	
  me	
  this	
  opportunity	
  to	
  present	
  testimony	
  in	
  favor	
  of	
  HB	
  476,	
  which	
  will	
  prohibit	
  the	
  
denial	
  of	
  housing,	
  employment,	
  or	
  a	
  professional	
  licensure	
  to	
  a	
  qualified	
  individual	
  based	
  on	
  completion	
  of	
  
deferred	
  adjudication	
  community	
  supervision	
  by	
  a	
  defendant.	
  These	
   individuals	
  have	
  successfully	
   fulfilled	
  
all	
   of	
   the	
   requirements	
  of	
   community	
   supervision,	
   and	
  were	
  not	
   convicted	
  of	
   the	
   crimes	
   for	
  which	
   they	
  
were	
  charged.	
  	
  They	
  have	
  satisfied	
  the	
  court	
  that	
  they	
  are	
  law-­‐abiding	
  citizens,	
  able	
  to	
  vote	
  and	
  contribute	
  
to	
  the	
  well-­‐being	
  of	
  the	
  community.	
  	
  	
  
	
  
CRIMINAL	
  ARREST	
  RECORDS	
  AND	
  UNINTENDED	
  CONSEQUENCES	
  
	
  

• In	
   the	
   electronic	
   age,	
   where	
   criminal	
   backgrounds	
   are	
   easily	
   accessible	
   by	
   potential	
   employers,	
  
licensing	
  authorities,	
  and	
  landlords,	
  having	
  any	
  sort	
  of	
  criminal	
  arrest	
  or	
  conviction	
  on	
  one’s	
  record	
  
can	
  have	
  enduring	
  consequences.	
  	
  	
  

• A	
  2012	
  study	
  by	
  the	
  Society	
  for	
  Human	
  Resource	
  Management	
  found	
  that	
  69	
  percent	
  of	
  surveyed	
  
organizations	
   conducted	
   background	
   checks	
   on	
   all	
   applicants,	
  with	
   another	
   18	
   percent	
   running	
  
checks	
   on	
   selected	
   candidates.1  	
   The	
   impact	
   of	
   these	
   checks,	
   and	
   of	
   a	
   criminal	
   history,	
   are	
  
undeniable.	
   	
  One	
   study	
   showed	
   that	
   employer	
   callbacks	
   for	
   entry-­‐level	
   positions	
   dropped	
   50	
  
percent	
  if	
  applicants	
  had	
  a	
  criminal	
  history.2	
  

• In	
   a	
   survey	
   of	
   landlords	
   and	
   property	
   managers,	
   66	
   percent	
   indicated	
   that	
   they	
   would	
   not	
  
approve	
  an	
  application	
  from	
  an	
  individual	
  with	
  a	
  criminal	
  history.3	
  

• In	
  Texas,	
   there	
   are	
   171	
   occupations	
   for	
  which	
   state	
   authorities	
  my	
   deny,	
   suspend,	
   or	
   revoke	
   a	
  
license	
  based	
  on	
  information	
  obtained	
  from	
  a	
  criminal	
  background	
  record,	
   including	
  arrests	
  and	
  
deferred	
  adjudications.4	
  

	
  
KEY	
  FINDINGS	
  
 

• The	
  likelihood	
  of	
  recidivism	
  is	
  progressively	
  reduced	
  by	
  half	
  every	
  10-­‐months	
  following	
  the	
  arrest	
  
so	
  long	
  as	
  the	
  individual	
  continues	
  a	
  crime-­‐free	
  lifestyle.5	
  
	
  

• Nearly	
   74	
   percent	
   of	
   individuals	
   placed	
   on	
   deferred	
   adjudication	
   did	
   not	
   recidivate	
   after	
   three	
  
years	
  compared	
  with	
  only	
  63%	
  of	
  those	
  who	
  were	
  placed	
  on	
  probation.6	
  	
  	
  

	
  
COST-­‐SAVING	
  AND	
  PUBLIC	
  SAFETY-­‐DRIVEN	
  SOLUTION:	
  SUPPORT	
  HB	
  476	
  	
  BY	
  CHAIRMAN	
  DUTTON	
  
	
  
HB	
   476	
   protects	
   those	
  who	
   have	
   completed	
   a	
   term	
   of	
   community	
   supervision	
   on	
   deferred	
   adjudication	
  
from	
   collateral	
   consequences	
   in	
   employment,	
   housing,	
   and	
   occupational	
   licensing.	
   	
   It	
   recognizes	
   the	
  
determination	
   these	
   individuals	
   have	
   shown	
   to	
   fulfill	
   all	
   court	
   requirements	
   and	
   to	
   put	
   criminal	
   justice-­‐
system	
  involvement	
  behind	
  them.	
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